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There are a lot of interaction and motivation persistently,
especially for logical comments and clear conclusion. It is
valuable to invest on her training.

——Cedric Tao, Learning for Development Manager, L'OREAL
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——Diana Dai, Human Resources, Apple
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——yYihua Dong, RM, Sony Mobile Communications
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——Jack Chen ZEFEI2 | LigH(E

Interactive course atmosphere makes my positive
participation. Learning while practicing helps me
remember each knowledge point easier.

——Xiaokang Wen, Agro Quality & EHS Supervisor, PepsiCo
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——Peng Zhihua / 2%5%¢ , United Automotive Electronic Systems Co.,

Ltd. (Bosch)
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——NMilla Zhu, Senior Human Resources Manager , 8B RAE]
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